
DAFTAR PUSTAKA 

 

Albrecht, L. S. (2010). Handbook of employee engagement. Northamptom: Edward 

Elgar Press. 

 

Ambari, P. (2010). Hubungan antara dukungan keluarga dengan keberfungsian sosial 

pada pasien skizofrenia pasca perawatan di Rumah Sakit. Skripsi. Semarang: 

Fakultas Psikologi, Universitas Dipenogoro 

 

Bakker, A. B. (2011). An evidence-based model of work engagement. Current 

Directions in Psychological Science. 20, 265-269. 

 

Bakker, A. B. (2011). Engagement and job crafting: Engaged employees create their 

own great place to work. USA: New Horizons in Management. 

 

Bakker, A. B., & Leiter, M. P. (2010). Work engagement: A handbook of essensial 

theory and research. United Kingdom: Psychology Press. 

 

Bakker, A. B., & Schaufeli, W. B. (2004). Job demands, job resources, and their 

relationship with burnout and engagement: A multi-sample study. Journal of 

Organizational Behavior. 25, 293-315 

 

Bakker, A. B., Schaufeli, W. B., Leiter, M. P., & Taris, T. W. (2008). Work 

engagement: an emerging concept in occupational health psychology. 22, 187-

200. 

 

Bianchi, S. M., Casper, L. M., & King, R. B. (2005). Work, family, health, and well-

being. New Jersey: Lawrence Erlbaum Associates. 

 

Caesens, G., & Stinglhamber, F. (2014). The relationship between perceived 

organizational support and work engagement: the role of self-efficacy and its 

outcomes. Revue Européenne de Psychologie Appliquée/European Review of 

Applied Psychology. 64(5), 259–267. 

 

Catteeuw, F., Flynn, E., Vonderhorst, J. (2007). Employee engagement: boosting 

productivity in turbulent times. Organization Development Journal. 25, 151-

157. 

 

Chalofsky, N., & Khrisna, V. (2009). Meaningfulness, commitment, and engagement: 

The intersection of a deeper level of intrinsic motivation. Advances in 

Developing Human Resources. 11(2), 189-203. 

 



Chughtai, A.A. & Buckley, F. (2009). Linking trust in the principal to school outcomes 

– the mediating role of organizational identification and work engagement. 

International Journal of Educational Management. 23, 574-589. 

 

Cook, C., Brisme, J., & Sizer, P. S. (2006). Subjective and objective descriptors of 

clinical lumbar spine instability: a Delphi study. Manual Therapy. 11, 11- 21. 

 

Feiring, L., & Lewis, I. (2009). Families matter: Supporting families in Northern 

Ireland regional family and parenting strategy. 

 

Friedman, M. (2010). Buku ajar keperawatan keluarga: Riset, Teori, dan Praktek. 

Edisi ke-5. Jakarta: EGC. 

 

Friedman, M. (2002). Keperawatan keluarga: Teori dan praktik, edisi 3 (ed-3). Jakarta: 

EGC.  

 

Gonzalez-Roma, V., Schaufeli, W. B., Bakker, A. & S. Lloret. (2006). Burnout and 

engagement: independent factors or opposite poles?. Journal of Vocational 

Behaviour. 68, 165–174. 

 

Grandey. A. A., & Cropanzano, R. (1999). The Conservation of Resources Model 

Applied to Work-Family Conflict and Strain. Journal of Vocational Behavior. 

54, 350-370.  

 

Gravetter, F.J., & Wallnau, L.B. (2013). Statistics for Behavioral Sciences (9th Ed). 

Belmont,CA: Wadsworth, Cengage Learning. 

 

Hayuningtyas, D. R. I. & Helmi, A. F. (2015). Peran kepemimpinan otentik terhadap 

work engagement dosen dengan efikasi diri sebagai mediator. Gadjah Mada 

Journal of Psychology. 167-179. 

 

Harter, J.K., Schmidt, F.L., & Hayes, T. L. (2002). Business-unit level relationship 

between employee satisfaction, employee engagement, and business outcomes: 

a meta-analysis. Journal of Applied Psychology. 87, 268-279. 

 

Kahn, W. A. (1990). Psychological conditions of personal engagement and 

disengagement at work. Academy of Management Journal. 33(4), 692-724. 

 

Karatepe, O. M. (2015). The effects of family support and work engagement on 

organizationally valued job outcomes. Original Scientific Paper. 63, 447-464. 

 



King, L. A., Mattimore, L. K. King, D. W., & Adams, G. A. (1995). Family support 

inventory for workers: A new measure of perceived social support from family 

members. Journal of Organizational Behavior. 16, 235-258. 

 

Larasati, K. (2011). Hubungan antara dukungan keluarga dan religiusitas dengan 

kesiapan menghadapi masa pension pada karyawan PT. PLN (Persero) 

Distribusi Bali. Skripsi. Surakarta: Fakultas Psikologi, Universitas Sebelas 

Maret. 

 

Lee, R.T., & Ashforth, B. E. (1996). A meta-analytic examination of the correlates of 

the three dimensions of job burnout. Journal of Applied Psychology. 81(2), 123-

133. 

 

Lin, Chieh-Peng. (2009). Modeling corporate citizenship, organizational trust, and 

work engagement based on attachment theory. Journal of Business Ethics. 

 

Macey, W. H., Schneider, B., Barbera, K. M., & Young, S. A. (2009). Employee 

Engagement. Tools for Analysis, Practice, and Competitive Advantage. West 

Sussex: Wiley Blackwell. 

 

Markos, S., & Sridevi, M. S. (2010). Employee engagement: the key to improving 

performance. International Journal of Bussiness and Management. 5(12), 89-

96. 

 

Martin, A. B. (2013).  Work family conflict as a predictor of employee work 

engagement of extension profesionals (Disertasi). Knoxville: University of 

Tenessee. 

 

May, D. R., Gilson, R. L., & Harter, L. M. (2004). The psychological conditions of 

meaningfulness, safety and availability and the engagement of the human spirit 

at work. Journal of Occupational & Organizational Psychology. 77, 11–37.  

 

Novrianda, D., Nurdin, Y., & Ananda, G. (2015). Dukungan keluarga dan kualitas 

hidup orang dengan HIV/AIDS. Jurnal Kesehatan Al-Irsyad. 7(1). 

 

Nugroho, D. A., Mujiasih E., & Prihatsanti U. (2013). Hubungan antara psychological 

capital dengan work engagement pada karyawan PT. Bank Mega Regional Area 

Semarang. Jurnal Psikologi Undip, 12(2). 

 

Nunnally, J. C., & Bernstein, I. H. (1994). Psychometric theory (3rd ed.). New York: 

McGraw-Hill. 

 



Permatasari, I. W. (2011). Hubungan antara gaya kepemimpinan transformasional 

dengan engagement (keterlibatan) pada karyawan PT. Medco Ethanol 

Lampung. Skripsi. (tidak diterbitkan). Semarang: Fakultas Psikologi, 

Universitas Diponegoro. 

 

Robbins, S. (2003). Essential of Organizational Behavior (7th ed). New Jersey: 

Prentice Hall. 

 

Roberts, D. R., & Davenport, T. O. (2002). Job engagement: Why it's important and 

how to improve It. Wiley Periodical, Inc. 

 

Robinson, D., Perryman, S., & Hayday, S. (2004). The drivers of employee 

engagement. United Kingdom: Institute for Employment Studies. 

 

Rodin, J., & Salovey, P. (1989). Health Psychology. Annual Review of Psychology. 

40(79), 533-566. 

 

Sarafino, E. P., & Smith, T. W. (2011). Health Psychology: Biopsychology 

Interactiions (7th ed). Hoboken: John Wiley & Sons, Inc.  

 

Schaufeli, W. B., & Bakker, A. B. (2003). Utrecht work engagement scale preliminary 

manual. Occupational Health Psychology Unit Utrecht University.  

 

Schaufeli, W. B., Salanova, M., & González-Romá, Bakker, A. B. (2002). The 

measurement of engagement and burnout: a two sample confirmatory factor 

analytic approach. Journal of Happiness Studies. 3, 71–92.  

 

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006). The measurement of work 

engagement with a short questionaire: A cross-national study. Educational and 

Psychological Measurement. 66, 701-716. 

 

Septiani, N., & Nurtjahjanti, H. (2017). Hubungan antara dukungan sosial pasangan 

dengan keterikatan kerja pada apparat pemerintah desa di kecamatan X, Y, Z 

Kabupaten Batang. Jurnal Empati. 6 (4), 157-162. 

 

Setiadi. (2008). Konsep & keperawatan keluarga. Yogyakarta: Graha Ilmu. 

 

Siu, O. L., Lu, C. Q., Lu, J. F., Brough, P., Bakker, A. B., Kalliath, T., O'Driscoll, M., 

Phillips, D. R., Chen, W. Q., Lo, D., Sit, C., & Shi, K. (2010). Role resources 

and work-family enrichment: the role of work engagement. Journal of 

Vocational Behavior. 77 (3), 470-480. 

 



Thoits, P. A. (1982). Conceptual, methodological, and theoretical problem in studying 

social support a buffer against life stress. Journal of Health and Social 

Behavior. 23 (1), 145-159. 

 

Truss, K., Soane, M., Ress, C., Gatenby, M., Kular, S. (2008). Employee engagement: 

A literature review. London: Kingston University.  

 

Watson, T. (2013). Keep employees engaged: What does it take. Tower Watson.  

Diambil dari https://www.towerswatson.com/en/Insights/IC-Types/Ad-hoc-

Point-of-View/2013/05/Keeping-Employees-Engaged pada 12 Januari 2018. 

 

Wayne, J. H., Randel, A. E., & Stevens, J. (2006). The role of identity and workfamily 

support in work-family enrichment and its work related consequences. Journal 

of Vocational Behavior. 69, 445-461. 

 

Yong Li, W., Zhi Yu, Z., & Ying, H. (2012). The research on the effects of work family 

support on employees’ creativity. Acta Psychologica Sinica. 44, 1651-1662. 
 

https://www.towerswatson.com/en/Insights/IC-Types/Ad-hoc-Point-of-View/2013/05/Keeping-Employees-Engaged
https://www.towerswatson.com/en/Insights/IC-Types/Ad-hoc-Point-of-View/2013/05/Keeping-Employees-Engaged

