
DAFTAR PUSTAKA

Alshahrani, A., Panuwatwanich, K., & Mohamed, S. (2015). Relationship between
National  Culture  and  Safety  Behaviour:  Evidence  from  Petrochemical
Employees in Saudi Arabia. Journal of Safety Behaviour, 27, 5-13.

Azwar, Saifudin. (1997).  Reliabilitas dan Validitas. Edisi 3. Yogyakarta: Pustaka
Pelajar.

Bakker,  A. &  Demerouti, E. (2007).  The Job-Demands-Resources model: State
of the Art. Journal of Managerial Psychology, 22, 309-328.

Bakker,  A. &  Demerouti, E. (2014). The Job-Demands-Resources Theory. New
Jersey: John Wiley & Sons, Inc.

Bakker, A., Demerouti, E., & Euwema, C. M. (2005). Job Resources Buffer the
Impact of Job Demands on Burnout.  Journal of Occupational Psychology,
10, 170 –180.

Bimantari,  P. (2015).  Pengaruh  Job  Demands,  Personal  Resources,  dan  Jenis
Kelamin Terhadap Work Engagement. Skripsi. Tidak Diterbitkan.

Blenkiron, Paul.  (2010).  Stories and Analogies in Cognitive behavior Therapy.
United Kingdom:  John Wiley & Sons, Ltd.

Burke,  J.,  M.,  Salvador,  O.,  R.,  Crowe,  S.,  K.,  Serafin,  C.,  S.,  Smith,  A.,  &
Sonesh. S.  (2011).  The Dread Factor  :  How Hazard and Safety Training
Influence  Learning  and  Perfomance,  American  Psycholgical  Association,
96, 46-70. doi: 10.1037/a0021838.

Crawford, E. R., Le Pine, J. A., & Rich, B. L. (2010). Linking Job Demands and
Resources to Employee Engagement and Burnout: A Theoretical Extension
and  Meta-Analytic  Test. Journal  of  Applied  Psychology, 95,  834-848.
doi: 10.1037/a0019364.

Cooper,  M.,  D.,  &  R.A.  Philips.  (2004).  Exploratory  Analysis  of  The  Safety
Climate and Safety Behaviour Relationship.  Journal of Safety Research, 35,
497– 512.

Demerouti, E., Bakker, B., A., Nachreiner, F., & Schaufeli B. W. (2001). The job
demands-resources model  of burnout.  Journal  Of Applied Psychology,  86,
499-512. doi: 10.1037//0021-9010 86 3 499.

1

http://dx.doi.org/10.1037/a0019364


Hakanen,  J.  J.,  Perhoniemi,  R.,  &  Toppinen-Tanner,  S.  (2008).  Positive  Gain
Spirals  at  Work:  From  Job  Resources  to  Work  Engagement,  Personal
Initiative and Work-Unit Innovativeness.  Journal Of Vocational Behavior,
73, 78-91.

Handoyo.  (2010).  Jumlah Kecelakaan Kerja di Indonesia Masih Tinggi. Diunduh
pada  tanggal  9  September  2016,  dari
http://nasional.kontan.co.id/news/jumlah-kecelakaan-kerja-di-indonesia-
masih-tinggi.

Hussain, Nehal. & Khalid, K.   (2011).   Impact of Karasek Job Demand Control
Model  on  The  Job  Satisfication  of  The  Employees  of  Nadra.
Interdisciplinary. Journal Of Contemporary Research In Business, 3, 5.

Idris,  M.A.,  Dollard,  M.F.,  & Winefield,  A.H. (2011). Integrating Psychosocial
Safety Climate in The JD-R Model: A Study Amongst Malaysian Workers,
SA. Journal of Industrial Psychology, 37, 851.1-851.11.

Idrimanna  &  Jayawardena.  (2011).  Factor  Affecting  The  Health  and  Safety
Behaviour of Factory Workers.  United Kingdom: Manchester Metropolitan
University.

Ingtyas, Widya dan Cholichul  Hadi.  (2015).  Hubungan Model Tuntutan Kerja-
Sumber Daya Kerja dengan Perilaku Keselamatan Kerja. Jurnal Psikologi
dan Organisasi, 4, 2.

Jalaludin,  Didin.  (2014).   Karyawan  Pabrik  Garmen  Tewas  Terlilit  Mesin
pemintal  Benang.  Diunduh  pada  tanggal  14  Oktober  2014,  di
http://daerah.sindonews.com/read/911490/21/karyawati-pabrik-garmen-
tewas-terlilit-mesin-pemintal-benang-1413302306

Jehanzeb, K., & Bashir, N. A. (2013). Training and development program and its
benefits  to  employee  and  organization:  A  conceptual  study.  European
Journal of Business and Management, 5, 243-252.

Kalla  H.,  L.  (2008).  Behaviour  Based  Safety  In  Organizations:  A  Practical
Guide. New  Delhi:  Krishan  Makhijani  for  I.K.  International  Publishing
House Pvt. Ltd.

Kristensen, T.  S.,  Hannerz H., Hogh, A.,  & Borg,  V. (2004).  The Copenhagen
Psychosocial Questionnaire-A tool for the assessment & Improvement of the
Psychosocial Work Environment. Scan J Work Environment Health Journal,
31, 438-43.

http://daerah.sindonews.com/read/911490/21/karyawati-pabrik-garmen-tewas-terlilit-mesin-pemintal-benang-1413302306
http://daerah.sindonews.com/read/911490/21/karyawati-pabrik-garmen-tewas-terlilit-mesin-pemintal-benang-1413302306
http://nasional.kontan.co.id/news/jumlah-kecelakaan-kerja-di-indonesia-masih-tinggi
http://nasional.kontan.co.id/news/jumlah-kecelakaan-kerja-di-indonesia-masih-tinggi


Lancaster,  Rebecca  &  Rachel  Ward.  (2002).  The  Contribution  of  Individual
Factors  to  Driving  Behaviour:  Implications  for  Managing  Work-Related
Road Safety. Human Safety Executive Book.

Nahrgang, J. D., Morgeson, F. P., & Hofmann, D. A. (2010). Safety at Work: A
MetaAnalytic  Investigation  of  The  Link  Between  Job  Demands,  Job
Resources, Burnout, Engagement, and Safety Outcomes. Journal of Applied
Psychology, 96, 71-94. doi: 10.1037/a0021484.

Neal,  A.,  Griffin,  M.A.,  &  Hart,  P.M.  (2000).  The  Impact  of  Organizational
Climate  on  Safety  Climate  and  Individual  Behaviour.  Safety  Science
Journal, 34, 99-109.

Neal,  A.  &  Griffin,  M.  A.  (2002).  Safety  Climate  and  Safety  Behaviour.
Australian Journal of Management, 27, 67-75.

Öst,  G.,  J.,  & Erik, Skaret.  (2013).  Cognitive  Behavioral  Therapy for  Dental
Phobia and Anxiety. United Kingdom: John Wiley & Sons, Ltd.

Panter, J., M., Jones, P., A., Van-Slujis, F., M., & Griffin J. S.  (2010). Attitudes,
Social  Support  and  Environmental  Perceptions  as  Predictors  of  Active
Commuting Behavior  in School  Children.  Journal Epidemiol  Community
Health, 64, 41-48.

Reese  D.  Charles.  (2009).  Handbook  of  Safety  and  health  For  The  Services
Industry:  Industrial  Safety  and  Health  for  infrastructure  Services.  USA:
CRC Press.

Safree,  Aris.,  Yasin, Dzulkifli,  A. M.  (2011).  The Relationship  Between Social
Support and Academic Achievement.  International Journal of Humanitites
and Social Science,1, 5.

Schaufeli, B., W., & Bakker, A. (2004). Job Demands, Job Resources, and Their
Relationship  With  Burnout  and  Engagement:  A  Multi-Sample  Study.
Journal of Organizational  Behaviour, 25, 293-315.

Schaufeli, Wilmar & Toon, W. Taris.  (2014).  Chapter 4 A Critical Review of the
Job  Demands-Resources  Model:  Implications  for  Improving  Work  and
Health.  Department  of  Social  and  Organizational  Psychology. Utrecht
Universality : The Netherlands.

Sisodia, Shalini. & Ira Das. (2013). Effect of Job Autonomy Upon Organizational
Commitment of Employees at Different Hierarchical Level.  Psychological
Thought, 6, 2.

3



Turner,  N.,  Chmiel,  N.,  &  Walls,  Melanie.  (2005).  Railing  for  Safety:  Job
Demands, Job Control, and Safety Citizenship Role Definition.  Journal of
Occupational Health Psychology, 10, 504-12.

Xanthopoulu,  D.,  Bakker,  B.,  A.,  Demerouti,  E.,  Schaufeli,  B. W. (2007).  The
Role of Personal Resource in the Job Demands-Resources Model. American
Psychological Association, 14,121-141. doi: 10.1037/1072-5245.14.2.121.

Zin,  S.M.  and  Ismail,  F.,  (2012).  Employees  Behavioural  Safety  Compliance
Factors  toward  Occupational,  Safety  and  Health  Improvement  in  the
Construction Industry.  Procedia Social and Behavioral Sciences,  36, 742-
51.


