
179 

 

DAFTAR PUSTAKA 

 

Bohlander, S. (2007) . Managing Human resources.  Cincinnati. South Western  

College.  

 

Brownell, J. (1994), Personality and career development: a study of gender  

differences. Cornell hotel and Restaurant Administrative Quarterly, Vol.  

35 No. 2, pp. 36-43.  

 

Cornelius, N. (2005). An alternative view through the glass ceiling; Using  

capabilities theory to reflect on the career journey of senior women. 

Women in Management Review. Vol. 20, No. 8, pp. 595-609. 

 

Dessler, G. (2009). Manajemen SDM buku 1. Jakarta : Indeks 

 

Koekemoer, E. (2014). An Explorative Study on Factors Influencing The Career  

Sucess of Management Employees. Department of Human Resource 

Management. University of Pretoria. South Africa. Vol. 40 No. 2, pp. 1-10 

 

Kogovsek, M. (2015). Hospitality and Tourism Gender Issues Remain Unsolved:  

A Call For Research. Grm Novo mesto - Centre of Biotechnics 

and Tourism, Vocational College. Vol. 6, pp. 194-203 

Kong, H. (2009). Career Management Systems: What are China’s State-Owned  

Hotels Practicing?. International Journal of Contemporary Hospitality 

Management. Vol. 22, pp. 467-482. 

 

Manzoori-Stamford, J. (2013). Loving Life in Hospitality. Caterer & Hotelkeeper.  

U.K. Vol. 203 pp. 48 

  

Maxwell, M. (2007). Career Counseling is Personal Counseling: A Constructivist   

Approach to Nurturing the Development of Gifted Female Adolescents. The 

Career Development Quarterly. Vol 55. Pp. 206-224 

Moleong, Lexy. J. (2014). Metode Penelitian Kualitatif. Cetakan ketiga puluh 

 dua, Bandung: PT Remaja  Rosdakarya 

Morgan, S. (2006). Introduction: Writing feminist history: Theoretical debates and  

critical practices. In S. Morgan, (Ed.), The Feminist history reader (pp. 1-

48). London, UK: Routledge. 

 

http://search.proquest.com/indexinglinkhandler/sng/au/Kogovsek,+Metka/$N?accountid=62100


180 

 

Pheko, Mpho M. (2014).  Batswana female managers' career experiences and  

perspectives on corporate mobility and success. SA Journal of Human 

Resource Management. Vol. 12 No. 1 pp. 1-11 

 

Poelmans, S., Stepanova, O. and Masuda, A. (2008), Positive spillover between  

personal and professional life: definitions, antecedents, consequences, and 

strategies, in Korabik, K., Lero, D.S. and Whitehead, D.L. (Eds), 

Handbook of Work-Family Integration, Academic Press, London, pp. 141-

56 

 

Snyder, R. (1993), The glass ceiling for women: things that don't cause it and things  

that won't break it, Human Resource Development Quarterly, Vol. 4 No. 1, 

pp. 97-107. 

 

Stoner, James A. F. (1996) Manajemen; Jilid 1; Edisi bahasa Indonesia. Jakarta: PT  

Prenhallindo. 

Sugiyono (2013), Metode Penelitian Manajemen, Bandung: Alfabeta. 

Sugiyono. (2012). Metopel Kuantitatif, Kualitatif dan R&D. Bandung : Alfabeta 

Talbot, M. (2003), Gender stereotypes: reproduction and challenge, in Holmes, J.,  

Burns, L, Marra, M., Stubbe, M. and Vine, B. 

(Eds),The Handbook of Leisure and Gender, Blackwell, Oxford, pp. 414-

24. 
 

Thanacoody, P. R. (2006).  Career progression among female academics: A  

comparative study of Australia and Mauritius.  Women in Management 

Review. Vol. 21, No. 7, pp. 536-553 

 

Tlaiss, H. (2010). Perceived organizational barriers to women’s career  

advancement in Lebanon. Manchester Business School, Manchester, UK. 

Vol 25, No.6, pp. 462-49                                                                                          

 

Välimäki, S. (2009).  The spouse of the female manager: role and influence on the  

woman's career. Gender in Management. Vol. 24, No.8, pp. 596-614. 

 

Walley, N. (2013). Hospitality is a great career. Caterer & Hotelkeeper. U.K. Vo.  

203, pp. 20  

 

Wentling, R. (2003). The Career development and aspiration of women in 

middle management revisited. Women in management Review. Vol. 18, 

No. 6, pp 311-324. 

 

Weyer, B. (2007). Twenty years later: explaining the persistence of glass ceiling  

For women leaders. Women in management Review. Vol. 22, No.6, pp  

http://search.proquest.com/pubidlinkhandler/sng/pubtitle/SA+Journal+of+Human+Resource+Management/$N/646363/DocView/1530407372/fulltext/E99ABAB50A894F06PQ/1?accountid=62100
http://search.proquest.com/pubidlinkhandler/sng/pubtitle/SA+Journal+of+Human+Resource+Management/$N/646363/DocView/1530407372/fulltext/E99ABAB50A894F06PQ/1?accountid=62100
http://search.proquest.com/pubidlinkhandler/sng/pubtitle/Women+in+Management+Review/$N/39714/DocView/213155102/fulltext/9EE4E930498740A1PQ/1?accountid=62100
http://search.proquest.com/pubidlinkhandler/sng/pubtitle/Women+in+Management+Review/$N/39714/DocView/213155102/fulltext/9EE4E930498740A1PQ/1?accountid=62100
http://search.proquest.com/pubidlinkhandler/sng/pubtitle/Gender+in+Management/$N/39714/DocView/213185767/fulltext/5A2CEBF4E3248A2PQ/1?accountid=62100


181 

 

482-496. 

 

Woolnough, Helen M. (2014).  The impact of a career development and mentoring  

programme on female mental health nurses: A longitudinal, qualitative  

study. Gender in Management. Vol. 29, No.2, pp. 108-122 

Zikmund, William G. (2013). Business Research Methods. Eight Edition.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://search.proquest.com/pubidlinkhandler/sng/pubtitle/Gender+in+Management/$N/39714/DocView/1508444400/fulltext/E5C2A41E33194CF7PQ/1?accountid=62100

