ABSTRACT

This research was conducted with the aim to determine the effect of
discipline, leadership, internal audit, and motivation on employee performance at
PT Bank Rakyat Indonesia KC Sleman Yogyakarta. This research is a type of
quantitative research using primary data. Data obtained by distributing
questionnairesgite : ]
and used i1e slovi . the effect of the
mariables on the dependent variables Itiple liniear

ile for testing data using validity, reliability and'classic assumption

s, study amounted 57

iplin kerja, gaya ke , internal audit, vasi terhadap
kinerja| kagyawan pada PT B 3 Indonesia KC an Yogyakarta.
Penelitian i jenis itati gunakan data
kepada para

responde elitian ] enggunakan

uji asumsi klasik. Hasil penelitian menunjukkan bahwa variabel disiplin kerja,

gaya kepemimpinan internal audit dan motivasi berpengaruh positif dan signifikan

terhadap kinerja karyawan.
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