
 

192 
 

DAFTAR PUSTAKA 

 

Almasitoh (2011). Stres Kerja Ditinjau Dari Konflik Peran Ganda Dan 

Dukungan Sosial Pada Perawat. Psikoislamika: Jurnal Psikologi dan 

Psikologi Islam, 8(1). 

 

Alteza & Hidayati (2009). Penelitian Work-Family Conflict Pada Wanita 

Bekerja: Studi Tentang Penyebab, Dampak dan Strategi Coping. 

Yogyakarta: UNY. 

 

Annink & Dulk (2012). Autonomy: The Panacea For Self-Employed Women's 

Work-Life Balance?. Community, Work & Family, 15(4), 383-402.  

 

Apperson, et.al. (2002). Women Managers and the Experience Of Work-Family 

Conflict. American Journal Of Undergraduate Research Vol. 1 No. 3  

 

Badan Pusat Statistik Jakarta Pusat. (2009). Pedoman Pendataan Survei 

Angkatan Kerja Nasional Tahun 2009. Jakarta Pusat : Badan Pusat 

Statistik. 

 

Baltes, et.al. (2009). Work-Life Balance: The Roles of Work-Family Conflict and

 Work Family Facilitation. Printed From Oxford 

Handbooks Online Oxford University Press. 

 

Bohlander, G. and Snell, S. (2010). Principles of Human Resource Management.  

Thomson South-Western: Cengage Learning International ed of 16th 

revised ed.  

 

Champion-Hughes, R. (2001). “Totally Integrated Employee Benefits”. Public 

Personnel Management. Vol. 30 No. 3, Fall. 

 

Clark (2000). Work/Family Border Theory: A New Theory Of Work/Family 

Balance. Human Relations, 53(6), 747-770. 

 

Creswell (2013). Educational Research: Planning, Conducting, and Evaluating. 

W. Ross MacDonald School Resource Services Library. 

 

Creswell (2014). Research Design Pendekatan Kualitatif, Kuantitatif, dan Mixed. 

Pustaka Pelajar 



 

193 
 

Dyson (2006). The Relationship Between Optimism and Work-Family 

Enrichment and Their Influence on Psychological Well-Being. 

 

Eason, et.al. (2014). Motherhood and Work–Life Balance in The National 

Collegiate Athletic Association Division I Setting: Mentors and The Female 

Athletic Trainer. Journal of Athletic Training, 49(4), 532-539. 

 

Elloy & Smith (2004). Antecedents of Work-Family Conflict Among Dual-Career 

Couples: An Australian Study. Cross Cultural Management: An 

International Journal, 11(4), 17-27.  

 

Fisher, et.al. (2009) Beyond Work and Family: A Measure of Work/Nonwork 

Interference and Enhancement. Journal of Occupational Health Psychology 

2009, Vol. 14 No. 4 

 

Galea, et.al. (2014). An Insider's Point of View: How A System of Flexible 

Working Hours Helps Employees to Strike A Proper Balance Between 

Work and Personal Life. The International Journal of Human Resource 

Management, Vol. 25 No. 8 

 

Gonnelli & Raffagnino (2017). Work-Family Conflict in Nursing: An Integrative 

Review of Its Antecedents and Outcomes. IAFOR Journal of Psychology & 

the Behavioral Sciences, 3, 61-84. 

 

Greenhaus dan Beutell (1985). Sources of Conflict Between Work and Family 

Roles. Academy of Management Review. 1985. Vol 10. No. 1 

 

Grzywacy & Carlson (2007). Conceptualizing Work—Family Balance: 

Implications For Practice and Research. Advances in Developing Human 

Resources, 9(4), 455-471 

 

Hidayati & Alteza (2008). Work Family Conflict Pada Wanita Bekerja: Studi 

Tentang Penyebab, Dampak Dan Strategi Coping. Universitas Negeri 

Yogyakarta 

 

Hudson (2005). The Case For Work/Life Balance: Closing The Gap Between 

Policy And Practice, Sydney: Author. 

 

Huntington, et.al. (2011). Is Anybody Listening? A Qualitative Study Of Nurses’ 

Reflections On Practice. Journal Of Clinical Nursing, 20(9-10), 1413-1422.  

 

Kahn, et.al. (1964) Organizational Stress: Studies in Role Conflict and Role 

Ambiguity. Wiley 

 



 

194 
 

Khallash & Kruse (2012). The Future Of Work And Work-Life Balance 2025. 

Futures, 44(7), 678-686. 

 

Kim & Windsor (2015). Resilience And Work-Life Balance In First-Line Nurse 

Manager. Asian Nursing Research, 9(1), 21-27. 

 

Kossek & Lee (2017). Work-Family Conflict and Work-Life Conflict. Oxford 

Research Encyclopedia of Business and Management. Retrieved from 

http://business.oxfordre.com/view/https://doi. org/10.1093/acref ore/97801, 

90224(851.001), 0001. 

 

Kreitner, R, & Kinicki, A, (2003). Perilaku Organisasi. Edisi Pertama. Penerbit 

Salemba Empat: Jakarta. 

 

Mangkunegara (2011). Manajemen Sumber Daya Manusia Perusahaan. Cetakan 

Kesepuluh. PT. Remaja Rosdakarya: Bandung. 

 

Mazerolle & Goodman (2013). Fulfillment of Work–Life Balance from The 

Organizational Perspective: A Case Study. Journal Of Athletic Training, 

48(5), 668-677. 

 

Muthukumar, et.al. (2014). Work Life Balance. Global Journal of Finance and 

Management. ISSN 0975-6477 Vol. 6 No. 9  

 

Meenakshi, et.al. (2013). The Importance of Work-Life-Balance. IOSR Journal of 

Business and Management (IOSR-JBM) vol, 14(3), 31-35. 

 

Moleong (2004) Metodologi Penelitian Kualitatif. Remaja Rosdakarya:Bandung. 

 

Mora, et al (2017) Konflik Kerja Keluarga dan Kepuasan Kerja Pegawai 

Perempuan: Studi Pada Pegawai Negeri Sipil di Aceh Timur. Jurnal 

Ekonomi dan Bisnis Islam Vol 2 

 

Novelia, et.al (2013). Hubungan Antara Work/Life Balance dan Komitmen 

Berorganisasi Pada Pegawai Perempuan. Jurnal Universitas Indonesia, 1-

19.  

 

Poelmans (2003). The Multi-Level ‘Fit’ Model of Work and Family. 

 

Raymo & Sweeney (2006). Work Family Conflict and Retirement Preference. 

Journal of Gerontology: Social Scientes by The Gerontological Society of 

America 

 



 

195 
 

Rich, et.al (2016). ‘You Can't Be A Person and A Doctor’: The Work–Life 

Balance of Doctors in Training A Qualitative Study. BMJ open, 6(12), 

e013897. 

 

Sabil, et.al. (2016). Identifying Work-Family Conflict among Nurses: A 

Qualitative Study.  

 

Saltzstein,A.L.,Ting,Y.,danSaltzstein, G. H. (2001). Work-Family Balance and 

Job Satisfaction: the Impact of Family-Friendly Policies on Attitudes of 

Federal Government Employees. Public Administration Review. Vol. 61, 

No. 4. 

 

Saman & Dewi (2012). Pengaruh Motivasi Kerja dan Dukungan Suami 

Terhadap Stres Konflik Peran Ganda dan Kepuasan Perkawinan pada 

Wanita Karir. Jurnal Psikologi Teori dan Terapan, 2(2), 93-101. 

 

Schermerhorn, J. R. (1996). Management Fifth Edition. USA: John Wiley & 

Sons, Inc. 

 

Sekaran & Bougie (2016). Research Methods For Business: A Skill Building 

Approach. John Wiley & Sons. 

 

Shanafelt, et.al. (2015). Changes in Burnout and Satisfaction With Work-Life 

Balance in Physicians and The General US Working Population Between 

2011 And 2014. In Mayo Clinic Proceedings (Vol. 90, No. 12, pp. 1600-

1613). Elsevier. 

 

Skinner, et.al. (2014). Understanding And Managing Work–Life Interaction 

Across The Life Course: A Qualitative Study. Asia Pacific Journal of 

Human Resources, 52(1), 93-109. 

 

Stoner & Arora (1990). Work/Family Conflict: A Study Of Women in 

Management. Journal of Applied Business Research, 7(1), 67-74. 

 

Sturges & Guest  (2004). Working To Live Or Living To Work? Work/Life 

Balance Early in The Career. Human Resource Management Journal, 

14(4), 5-20. 

 

Soeharto (2010). Konflik Pekerjaan-Keluarga dengan Kepuasan Kerja: 

Metaanalisis. Jurnal Psikologi, 36(2), 189-194. 

 

Sugiyono. (2017). Metode Penelitian Kualitati. Kuantitatif, dan R&D. Bandung: 

ALFABETA, Cv. 

 



 

196 
 

Tolhurst & Stewart (2004). Balancing Work, Family And Other Lifestyle Aspects: 

A Qualitative Study Of Australian Medical Students’ Attitudes. Medical 

journal of Australia, 181(7), 361-364 


