
58 

Daftar Pustaka 

Andriani, Djalali, & Sofiah. (2012). Organizational citizenship behaviour dan 
kepuasan kerja pada karyawan. Jurnal Penelitian Psikologi, Vol 03, No. 
01, 341-354. Surabaya : Universitas 17 Agustus 1945 Surabaya. 

Azwar, S. (2009). Penyusunan skala psikologi. Yogyakarta: Pustaka Pelajar. 

Azwar, S. (2009). Reliabilitas dan validitas. Yogyakarta: Pustaka Belajar. 

Bachrach, DG, Bendoly, E, dan Podsakoff, P.M. (2001). Attribution of the 
au an alternative explanation of the 

relationship between organizational citizenship behaviour and 
organizational performance. Journal of Applied Psychology, Vol 86, No. 6, 
1285-1293 

Bass, B. M, and Riggio, R. E., (2006). Transformational leadership, second 
edition. New Jersey: Lawrence Erbaum Associates, Inc. 

Bass, B. M. (1998). Transformational leadership: industrial, military and 
education impact. New Jersey. 

Boediono. (2010). Studi kepemimpinan transformasional dan budaya organisasi 
pengaruhnya terhadap keefektifan dan kinerja organisasi. Semarang. 
Politeknik Negeri Semarang. 

Desianty, S. (2010). Pengaruh gaya kepemimpinan terhadap komitmen organisasi 
pada PT pos indonesia (persero) semarang. Semarang. Fakultas Ekonomi 
Universitas Diponegoro.  

Dubinsky, A.J., & Skinner, S .J. (2002). Going the extra mile: antecedent of 
s ffort. Induatrial Marketing Management, 31, 
589-598.  

Gibson. (2000). Organization behaviour, structure process. Homewood. Richard 
Irwin, Inc.  

Hadi, S. (2000). Statistik (jilid 2). Yogyakarta: Andi Offset.  

Hasibuan, M., S. P. (2006). Manajemen sumber daya manusia edisi revisi. 
Jakarta: PT Bumi Aksara.  

Ismail, A., Mohamed, H.A., Sulaiman, A.Z., Mohamad, M.A., and Yusuf, M. H. 
(2011). An empirical study of the relationship between treansformational 



60

 

leadership, empowerment, and organizational commitment. Business and 
Economics Reserch Journal, Vol 2, No. 1, pp 89-107.  

Keller, R.L. (1992). Transformational leadership and the performence of reserch 
and development project group. Journal of Management and 
Entrepreneurship, 1, 30-40. 

Kemenprin. (n.d). Pertumbuhan Indusri Meningkat. Retrieved from 
http://kemenperin.go.id/artikel/13740/Tahun-2016,-Target-Pertumbuhan-
Industri-5,7-Persen  

Khalid, S & Ali, H. (2005). The effect of organizational citizenship behaviouron 
withdrawal behaviour: a malaysian study. Asia-Pasific Business Review, 
Vol. 4, No.1 ISSN: 0973-2470. 

Krisnan, V. R. & Arora, P. (2008). Determinant of transformasional leadership 
and organizational citizenship behaviour. Asia-Pacific Business Review, 
Vol. 4, No.1 ISSN: 09732470 

Maulizar, Musnadi, dan Yunus. (2012). Pengaruh kepemimpinan transaksional 
dan transformasional terhadap kinerja karyawan bank syariah mandiri 
Cabang Banda. Banda Aceh. Fakultas Ekonomi Universitas Syiah Kuala. 

Marris. (2012). Transformational leadership in the efforts of increasing 
motivation, performance, and job satisfication at PT bank mandiri tbk. 
Journal of Economics, Business, and Accountancy Ventura, Vol. 15. No. 2, 
Pages 273-288. 

Martin, H. Z, Jandhagi, G., & Ahmadi, F (2010). A comprehensive model for 
indentifying factors impacting on development of organizational 
citizenship behaviour. African Journal of Business Management, 4, 10, 
1932-1945. 

Munandar, Ashar Sunyoto. (2001). Psikologi industri dan organisasi. Jakarta: 
Penerbit Universitas Indonesia (UI Press). 

Moghadam, F.I, Moosavi, S.I, and Dousti, M. (2013). The relationship between 
transformasional leadership and organizational citizenship behaviour of 
general office of sport and youth of mazandaran province. International 
Journal of Sport Studies. Vol 3,(7), 779-783, 2013. ISSN 2251-7502. 

Nardin, Norsidah (2013). Transformasional leadership behaviour and as 
effectiveness outcome In a higher learning institution. Wcike E-Journal of 
Intergration Knowledge (E-ISSN: 2289-5973). 



61

 

Novialdi, F. (2007). Organizational citizenship behaviour karyawan ditinjau dari 
persepsi terhadap kualitas Interaksi atasan-bawahan dan persepsi terhadap 
dukungan organisasi. Jurnal Psikologi, Volume 2, No. 1. Universitas 
Sumatera Utara. 

Organ, D. W. (1995). A meta analitic review of attitudinal and dispositional 
predictors of organizational citizenship behaviour. Personne 1 Psychology, 
48, 775-803. 

Organ, D.W., Podsakoff, PhM, Mac Kerizie, S.B., (2006). Organizational 
citize ntecedents, and cosequences. 
Thousand OA: 5 AGE Publications.  

Podsadoff, P. M, Mac Kerizie, s. B., J. B & Bachrach, D. G. (2000). 
Organizational citizenship behaviour: a critixal review of the theoritical 
and empirical literature and suggestions for future research. Journal of 
Management, 26, 513-563. 

Purnama, N. B. (2005). Kepemimpinan organisasi masa depan konsep dan 
strategi keefektifan. Yogtakarta. Fakultas Ekonomi Universitas Islam 
Indonesia. 

Purba, D & Seniati, A. (2004). Pengaruh kepibadian dan komitmen organisasi 
terhadap organizational citizenship behaviour. Jurnal Sosial Humaniora, 
Vol. 8, No. 3, 105-111. 

Shaffer, D. R., and Kipp, K (2010) Developmental psychology: childehood & 
adolescene 8th edition. USA: Wadsworth. 

Tjiptono, F dan Diana A. (2003). Total quality management. Yogyakarta: Penerbit 
ANDI. 

Utami, I.T. (2011). Pengaruh gaya Kepemimpinan transformasional 
terhadapkmotivasi kerja karyawan pada PT trade servistama indoensia-
tanggerang. Jakarta. Universitas Budi Luhur. 

Weldman, Ramirez and House. (2001). Does leadership matter? CEO leadership 
attributes under condition of perceived environmental uncertainy. 
Academy of Management, 44; 134-143. 

Wiliam, L. J and Anderson, S. E. (1991). Job satification and organizational 
commitment as predictors of organizational citizenship and in-role 
behaviour. Journal of Management, 17, 601-617. 


