
 

ix 
 

DAFTAR ISI 

 

HALAMAN JUDUL ......................................................................................... i 

HALAMAN PENGESAHAN .......................................................................... ii 

HALAMAN PERNYATAAN ........................................................................ iii 

HALAMAN PERSEMBAHAN ..................................................................... iv 

HALAMAN MOTTO .......................................................................................v 

PRAKATA ...................................................................................................... vi 

DAFTAR ISI ................................................................................................... ix 

DAFTAR TABEL .......................................................................................... xii 

DAFTAR LAMPIRAN ................................................................................. xiii 

INTISARI ........................................................................................................xv  

BAB I PENGANTAR .......................................................................................1 

A. Latar Belakang Masalah .................................................................1 

B. Tujuan Penelitian............................................................................7 

C. Manfaat Penelitian..........................................................................7 

D. Keaslian Penelitian .........................................................................8 

BAB II TINJAUAN PUSTAKA .....................................................................11 

A. Job Crafting..................................................................................11 

1. Definisi Job Crafting ............................................................11 

2. Dimensi-dimensi Job Crafting ..............................................12 

3. Faktor-faktor yang Mempengaruhi Job Crafting ..................12 

B. Sanctification of Work ..................................................................14 

1. Definisi Sanctification of Work .............................................14 



 

x 
 

2. Aspek-Aspek Sanctification of Work ....................................15 

C. Hubungan Sanctification of Work dan Job Crafting Karyawan ...16 

D. Hipotesis Penelitian ......................................................................18 

BAB III METODE PENELITIAN..................................................................17 

A. Identifikasi Variabel Penelitian .................................................17 

B. Definisi Operasional Variabel Penelitian ..................................17 

1. Job Crafting ........................................................................17 

2. Sanctification of Work ........................................................17 

3. Social Desirability ..............................................................18 

C. Subjek Penelitian .......................................................................18 

D. Metode Pengumpulan Data ........................................................18 

1. Skala Job Crafting ..............................................................18 

2. Skala Sanctification of Work ..............................................19 

3. Skala Social Desirability ....................................................20 

E. Validitas dan Reliabilitas Alat Ukur ..........................................21 

1. Validitas Alat Ukur ..............................................................21 

2. Reliabilitas Alat Ukur ..........................................................22 

F. Metode Analisis Data .................................................................22 

1. Menetapkan hipotesis nol (H0) ............................................22 

2. Menentukan criteria untuk penerimaan atau penolakan 

 terhadap hipotesis nihil .......................................................23 

3. Melakukan uji asumsi ..........................................................23 

4. Menghitung koefisien korelasi (r), koefisien determinasi (r
2
), 



 

xi 
 

 dan interpretasi ....................................................................24 

BAB IV PELAKSANAAN DAN HASIL PENELITIAN ..............................25 

A. Orientasi Kancah dan Persiapan ................................................25 

1. Orientasi Kancah ................................................................25 

2. Persiapan .............................................................................26 

B. Laporan Pelaksanaan Penelitian ................................................32 

C. Hasil Penelitian ..........................................................................32 

1. Deskripsi Subjek Penelitian ................................................32 

2. Deskripsi Data Penelitian ...................................................32 

3. Uji Reliabilitas ....................................................................34 

4. Uji Asumsi ..........................................................................34 

5. Uji Hipotesis .......................................................................36 

6. Analisis Tambahan .............................................................37 

D. Pembahasan ...............................................................................39 

BAB V PENUTUP ..........................................................................................44 

A. Kesimpulan ................................................................................44 

B. Saran ..........................................................................................44 

DAFTAR PUSTAKA .....................................................................................46 

LAMPIRAN ....................................................................................................50 

 

 

 

 

 



 

xii 
 

DAFTAR TABEL 

 

Tabel                Halaman 

Tabel 1. Blue Print Job Crafting Scale ........................................................... 19 

Tabel 2.  Blue Print Sanctification of Work Scale  .......................................... 20 

Tabel 3.  Blue Print Social Desirability .......................................................... 20 

Tabel 4. Kriteria Cohen untuk Interpretasi Koefisien Korelasi dan Koefisien 

Determinasi ....................................................................................... 25 

Tabel 5. Distribusi Aitem Skala Job Crafting setelah Try Out ...................... 29 

Tabel 6.  Distribusi Aitem Skala Sanctification of Work setelah Try Out ....... 30 

Tabel 7. Distribusi Aitem Skala Social Desirability setelah Try Out ............. 31 

Tabel 8. Deskripsi Subjek Penelitian .............................................................. 32 

Tabel 9. Persentil untuk Kategorisasi ............................................................. 33 

Tabel 10. Kategorisasi Norma Persentil ........................................................... 33 

Tabel 11. Rumus Penormaan ............................................................................ 33 

Tabel 12. Norma Data Penelitian...................................................................... 34 

Tabel 13. Uji Reliabilitas Alat Ukur ................................................................. 34 

Tabel 14. Uji Asumsi Normalitas Sebaran Variabel Penelitian ....................... 35 

Tabel 15. Uji Asumsi Linieritas Variabel Penelitian ........................................ 36 

Tabel 16. Uji Hipotesis dan Effect Sizes ........................................................... 37 

Tabel 17. Uji Regresi ........................................................................................ 37 

 

 

 



 

xiii 
 

DAFTAR LAMPIRAN 

 

Lampiran            Halaman 

Lampiran 1. Skala Penelitian ................................................................................. 50 

Lampiran 2. Tabulasi Data Penelitian .................................................................... 63 

A. Data Demografi Subjek .................................................................... 64 

B. Data Skala Job Crafting .................................................................... 70 

C. Data Skala Sanctification of Work .................................................... 75 

D. Data Skala Social Desirability .......................................................... 80 

Lampiran 3. Hasil Analisis ..................................................................................... 85 

A. Reliabilitas dan Distribusi Aitem .................................................... 86 

B. Kategorisasi Nilai Presentil ............................................................. 97 

C. Uji Normalitas ............................................................................... 100 

D. Uji Linieritas .................................................................................. 100 

E. Uji Hipotesis .................................................................................. 101 

F. Analisis Tambahan ........................................................................ 102 

1. Berdasarkan Gender ................................................................ 102 

2. Berdasarkan Lama Bekerja ...................................................... 102 

3. Berdasarkan Status Pernikahan ............................................... 103 

Lampiran 4. Surat Permohonan Ijin Penelitian .................................................... 104 

A. Surat Permohonan Ijin CV. Three Wood Abadi............................ 105 

B. Surat Permohonan Ijin SMA N 1 Bangsri ..................................... 106 

Lampiran 5. Surat Keterangan Selesai Penelitian ................................................ 107 

A. Surat penelitian CV. Three Wood Abadi ...................................... 108 



 

xiv 
 

B. Surat Penelitian PT. Bank BRI KCP Bangsri ................................ 109 

C. Surat Penelitian SMA N 1 Bangsri ................................................ 110 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


